
 

Basic Term  

Life Insurance 

Employees value group life insurance as an 
essential part of their overall benefits 
program. Your challenge is providing 
employees with this cornerstone to their 
financial plan affordably, and efficiently. 
 
When you choose MetLife, they consider 
your entire benefits strategy as well as the 
diverse needs of your employees. You’ll see 
that they look at group life insurance 
differently. They can help you provide your 
employees with a group life program that 
adds value, while controlling your costs and 
administrative burden.  
 
Covering the Basics… 
 
Term life is a core employer-provided 
benefit that employees have come to rely 
on. It’s affordable coverage that helps meet 
a portion of employees’ income replacement 
needs in the event of premature death.  
 
MetLife makes it easy for employers by 
offering a range of plan designs and 
features for companies with 1 or more 
employees.   
 

 

Fine Print 

Like most life 

insurance policies, 

MetLife group life 

insurance policies 

contain certain 

exceptions, 

waiting periods, 

reductions, 

limitations and 

terms for keeping 

them in force. For 

costs and 

complete details 

of coverage, call 

or write your 

MetLife 

Representative.  

 

For more 

information 

Please contact 

Kristie Hood at 

(800) 515-5012 

ext. 129 

or visit nycon.org 

and click on 

“Helping 

Nonprofits”ww

w.nycon.org 
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Providing Group Life Affordably & 

Efficiently 

 

Plan Details for Members of 
NYCON 

• Coverage amounts from $5,000 to 

$50,000 (in increments of $5,000 or as 

a multiple of annual salary1 rounded to 

the nearest $5,000 and capped at 

$100,000) 

• Accidental Death & Dismemberment 

(AD&D) coverage 

• Accelerated Benefit Option if the need 

arises 

• Conversion Privilege 

Only $.30 per $1,000  
of Coverage  

(including the administrative fee) 

 
1
Generally, basic annual salary may include an employee’s 

gross annual rate of pay from the employer, excluding 

overtime and other extra pay. If an employee is a 

salesperson, basic annual salary generally includes 

commissions and/or bonuses, averaged for the most recent 

24-month period.  

 

Employee Benefits for Businesses  
Like Yours. As the leader in group life2, 
MetLife understands the challenges you 
face when managing your employee 
benefits program. No matter how many 
employees you have, MetLife can deliver 
the benefit programs you need, both now 
and in the future. 
 

For more information about Basic 
Life Insurance please contact: 
Kristie Hood, Marketing Associate 

Council Services Plus, Inc. 

272 Broadway 

Albany, NY 12204 

Ph. (800) 515-5012 ext. 129 

Fax. (509) 562-4926 

Email. khood@councilservicesplus.com   

Web. www.councilservicesplus.com   

 

    
 

2
Source:LIMRA, April 2006, 2005 Group Life Sales 

 


